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Limitations and responsibilities
This report was developed in accordance with our engagement letter dated June 9, 2016 and is subject to the terms and 
conditions included therein. 

Our work was limited to the specific procedures and analysis described herein and was based only on the information made 
available at the time we prepared the report. Accordingly, changes in circumstances after the date of this Report could affect 
the findings outlined herein. We are providing no opinion, attestation or other form of assurance with respect to our work and 
we did not verify or audit any information provided to us. This information has been prepared solely for the use and benefit of 
and pursuant to a client relationship exclusively with the Corporation of the City of Windsor. PwC disclaims any responsibility 
to others based on its use and accordingly this information may not be relied upon by anyone other than the Corporation of 
the City of Windsor.
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3. Leading recruiting 

and retention practices



Leading practices on attracting employees 



Leading practices on employee retention 
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